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ABSTRACT

The objectives of this research were to 1) study the administrative skills
and the level of motivation of teachers in Phra Nakhon Si Ayutthaya primary
educational service area office, 2) compare the administrative skills and the level of
motivation of the teachers in Phra Nakhon Si Ayutthaya primary educational service
area office classified by school size and work experience, and 3) study the correlation
between the administrative skills and the level of motivation of the teachers in
Phra Nakhon Si Ayutthaya primary educational service area office. The sample
consisted of 350 teachers from Phra Nakhon Si Ayutthaya primary educational service
area office. The size was determined using Krejcie and Morgan’s formula and the
selection was conducted by using stratified random sampling. The research
instrument was a 5-level rating scale quesﬁonnaire with a reliability of 0.95. The
statistics employed for the data analysis were percentage, mean, standard deviation,
One-way ANOVA and Pearson’s coefficient of correlation.

The research resu{fs showed that:

1. The study of the administrative skills and the level of motivation of the
teachers in Phra Nakhon Si Ayutthaya primary educational service area office
revealed that, the administrative skills were, overall and for each aspect, at high
levels. Considering the mean value of each aspect, it was found that the highest
average values were for the aspects of educational and instructional skills and

human skills. The second highest values were for cognitive skills and technical skills.
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The lowest value was for conceptual skills. The study also revealed that the level of
motivation of the teachers was, overall and for each asbect, at high levels.
Considering the mean value of each aspect, it was found that the highest average
value fell under motivational factors of responsibility. The second highest fell under
motivational factors of achievement. The lowest fell under motivational factors of
advancement.

2. The comparisons done of the administrative skills and the level of
motivation of the teachers in Phra Nakhon Si Ayutthaya primary educational service
area office revealed that, overall and for each aspect, the opinions of the teachers
concerning administrative skills did not differ by school size or work experience. The
study also revealed that, overall and for each aspect, the opinions of the teachers
concerning motivation did not differ by school size or work experience.

3. The study of the overall correlation revealed that the administrative
skills had a highly positive correlation with the motivation of the teachers in
Phra Nakhon Si Ayutthaya primary educational service area office at the statistical
significance level of 0.01. The coefficient of correlation was 0.67. The study of the
correlations between individual aspects revealed that the aspects of conceptual
skills and .supervision were highly and positively correlated with a coefficient of
correlation of 0.71. The aspects of human skills and supervision were also highly and
positively correlated with a coefficient of correlation of 0.69. The weakest positive
correlation was for the aspects of cognitive skills and salary which had a coefficient

of correlation of 0.27 at the statistical significance level of 0.01.

Keywords: Administrative Skills, Motivation of Teachers
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ABSTRACT

This study was a quasi-experimental research. The objectives were to 1) develop
learning activity packages for basic science process skills on life and the environment
for grade 6 students based on the standard efficiency of 80/80, 2) compare the basic
science process skills acquired by using the learning activity packages for basic science
process skills on life and the environment for grade 6 students using a criterion of 70 %, and
3) compare the students’ basic science process skills before and after using the
learning activity packages. The samples for this research consisted of 32 students studying
at Watbumphenpot (Pramanrach Wittayanusom) School. The participants were selected
using group randomization. The instruments used to collect the data were 1) the leaming
activity packages for basic science process skills, 2) a life and the environment lesson
plan for grade 6 students, and 3) basic science process skills tests for grade 6 students
with a reliability value of 0.83.

The research findings were as follows:

1) The learning activity packages for basic science process skills on life and
the environment for grade 6 students had an efficiency level of 81.00/86.08, which
met the set criteria of 80/80.

2) The basic science process skills acquired using the learning activity
packages for basic science process skills for grade 6 students were higher than the
set criterion of 70 %.

3) The pupils’ basic science process skills after using the learning activity
packages for basic science process skills for grade 6 students were higher than
they were before using them at the 0.05 level.

Keywords: Development of Learning Activities, Basic Scientific Process
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ABSTRACT

The objectives of this research were to 1) study the cument state of and the
problems facing human resource management of autonomous universities, 2) develop
a human resource management strategy, and 3) examine the human resource
management strategy. This study was a research and development study using mixed
methods of qualitatix)e and quantitative research. This research was divided into 4 stages
1) study the concepts, theories and research literature to formulate a conceptual framework.
The tools were document research with an I0C of 0.80-1.00 and content analysis, 2) study
the current state of human resource management and its problems using in-depth interviews
with 4 experts who were high ranking administrators. There was one expert per university.
They were selected purposively. The tools were interviews with an I0C of 0.80-1.00 and
content énalysis, 3) develop the human resource management strategy by synthesizing
the data collected from the document research and the study of the cument state and
problems. After that, a SWOT analysis and a TOWS matrix, were done after which the
strategy was drafted, and 4) examine the human resource management strategy following
2 steps 1) a qualitative examination was conducted using group discussions involving
9 purposively selected experts from autonomous universities. The toQls were an interview
form with an IOC of 0.80-1.00 content analysis and a questionnaire with an I0C of 0.80-1.00-
and a reliability of 0.95. The statistics used for-the data analysis were mean and standard-
devfation, and 2) a quantitative examination involving 306 practitioners. The sample size was
obtained using Krejcie & Morgan’s table, and the participants were selected by multi-stage
and simple random sampliné. The tool was a 5-level rating scale questionnaire with an I0C
of 0.80-1.00 and a reliability of 0.97. The statistics used for the data analysis were mean
and standard deviation.

The research findings were as follows:

1. The study of the current state and problems of human resource management
revealed that: 1.1) the current state was such that (1) the universities were legal
entitics, (2) the autonomous administration was undér the supervision of the Ministry
of Education, (3) they were subsidized by the government, (4) their human resource
management consisted of 7 steps namely manpower planning, selection and
recruitment, placement, personnel development, performance evaluation, welfare,
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and retirement, (5) work was based on tndepmdence and flexibility. 1.2) The problems
of the human resource management were (1) the administrative structure often
changed, (2) there was discontinuity of the administrative policies because of the
regular reshuffling of the executives, (3) limited budget, (4) the personnel had different
nomms, attitudes and values and lacked mutual understanding, (5) the human resource
management system still adhered to bureaucracy, (6) some universities lacked
knowledge of intemational langlages, and (7) some universities had old technology
and out of date data and information.

2. The human resource management strategy for autonomous universities
revealed that: 2.1) the vision emphasized quality management, good govemance,
focus on the university’s goals, and staff support according to intemational standards.
2.2) The mission: (1) emphasized quality management, ‘promoting good govemance,
- having a modem strategy for attaining the university’s goals, and supporting diligent
and good staff according to intemational standards, and 2.3) the human resource
management strategies consisted of 7 strategies, 23 goals and 34 tactics: (1) strategy
for manpower planning according to international standards, (2) strategy for seléction
and recruitment, (3) strategy for position entering, (4) strategy for personnel development
based on good govemance, (5) strategy for performance appraisal, (6) strategy for
providing welfare according to international standards, and (7) strategy for retirement
following international principles.- V

3. The examination of the human resource management strategy revealed that
3.1) the results of the strategic qualitative examination coming from 1) the group
discussions: revealed that the strategies consisted of (1.1) visions; quality management,
good governance, and focus on the university’s goals, (1.2) missions; (1) emphasis on
quality management according to intemational standards, (2) managing based on good
govemance, and (3) managing to success fully. reach the university’s goals (1.3) strategies;
consisted of 7 strategies, 22 goals and 31 tactics: (1) stratégy for manpower planning
according to intemational standards, (2) strategy for selection and recruitment
based on good governance, (3) strategy for placement based on good govemance,
(4) strategy for personnel development based on good govemance, (5) strategy for
performance leading to the achievement of the university’s goals, (6) strategy for
providing welfare according to international standards, and (7) strategy for
retirement following intemational principles, 2) the results from the questlonnaure
revealed that all aspects were at the highest levels, namely benefits (X=475,SD. =
0.25), - possibility (X= 4.59,SD. =0.20), appropriateness (X =4.72, SD. = 0.15) and
accuracy (X =4.74, SD. = 0.15). 3.2) The results of the Quantitative examination
revealed that all aspects were at high levels, namely benefits (X= 4.49, S.D. = 0.67),
p055|b|lrty (X = 4.50, S.D. = 0.65), appropriateness (X = 4.50, S.D. = 0.67), and accuracy
(X = 4.44, SD. = 0.69).

Keywords: Strategy Development, Human Resource Management, Autonomous University
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ABSTRACT

The objectives of this research were to 1) study the condition and problems of using
traditional herbs and the need to develop the ability to use local herbs to enhance the health
of diabetic patients in the eastem region, 2) create a development model of the ability to use
local herbs to enhance the health of diabetic patients in the eastem region with the environmental
education process and evaluate the model, 3) compare the results of developing the ability to
use local herbs to enhance the health through improved knowledge, awareness, behavior and
blood sugar levels of diabetic patients before and after using the model, and 4) evaluate the
quality of the mode’s activities to develop the ability to use local herbs to enhance the health
of diabetic patients. This research was a research and development study. The research area
consisted of 3 small general hospitals which had the highest number of diabetic patients with
uncontrolled levels of blood sugar in the eastem region, namely, Kabinburi hospital in Prachinbur,
Banglamung hospital in Chonburi and Aranyaprathet hospital in Sakaeo. This research was
divided into 4 phases. Phase 1; study the condition and problems of a population of 242 people
in 3 hospitals during January-March 2014 using a sample of 149 respondents. The sample size
was obtained by Krejcie & Morgan’s formula and the respondents were selected by systematic
sampling. The instrument was interviews. Phase 2; areate a draft model using focus group discussions
involving 10 medical professionals. The model was evaluated by 7 experts, and the development
work used an experiment al group of 6 0 voluntary patients. Phase 3 ; compare the knowledge,
awareness, behavior and blood sugar levels of the experimental group before and after the use of
the model and a control group of 60 diabetic patients with uncontrolled blood sugar levels. The
instruments were a knowtedge test with a reliability of 0.80, the questionnaires was bases on awareness
and behavior with reliabilities of 0.75 and 0.79 respectively and blood sugar record forms. Phase 4;
evaluate the model’s activities the same sample as in phase 2. The instrument was an evaluation
form with a reliability of 0.78. The data were analyzed by content analysis and statistical analysis involving
percentage, mean, standard deviation, t-test and F-test. The blood sugar was analyzed using
percentages.
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The research findings were as follows:

1) The study of the condition of the use of local herbs for diabetic patients showed
that most of them used herbs to cure themselves at 44.30 percent. There were 35 species of
plants that were used and the parts of the herbs that were used the most were the leaves and
stermns, followed by the flowers, fruits, roots and vines. The 9 most commonty used local herb
species were Coccinia grandis (L) Voigt, Momordica charantia Linn, Pandanus amaryllifolius,
‘Abelmoschus esculentus, Brassica oleracea var. capitata f: rubra, Curcuma longa L, Alpinia
salanga (L.) Willd, Gymbopogon citratus Moringa olejfera. They were consumed in the form of
fresh vegetables, boiled vegetables, granules, capsules, fermented water to drink, and
compresses. The problems conceming the use of local herbs were namely 1) lack of knowledge
as to which ones to select for use, 2) lack of ability to use them comectly and efficiently, and 3)
lack of media and ways of transfering knowledge. The patients needed additional information to
be had from seminars, brochures, and books. They needed to know how to use herbs as
medicine and food and establish herbs for health groups.

2) The development model of the ability to use local herbs to enhance the health
of diabetic patients with the environmental education process was based on the model of
practice with the knowledge base in order to adapt behavior so that herbs uses correctly using
group leaming. This process and its operations were divided into 5 steps: 1) problem
perception by group processes, 2) knowledge increase by lectures and the use of media for
self leaming manuals, 3) awareness by sample individuals and demonstrating the use of 4
species of herbs, namely Momordica charantia Linn., Coccinia grandis LVoigt, Ocimum
tenuiflorum,. Pandanus amaryllifolius Roxb, 4) skill creation acquired by practicing to use herbs
as medicine and food as taught by phammacists and nutritionists, and 5) create cooperation
using family aware ness of the patients’ behavior and the establish ment of local herb groups
for health. The results of the evaluation by the experts found that all of item-objective
congruence were accurate (I0OC = 0.80-1.00).

3) The comparisons of the results to develop the ability to use herbs following the
use of the model revealed that the iabetic patients in the experimental group had levels of
knowledge, awareness, and behavior Conceming the use of local herbs that were higher than
before, and also higher than those in the control group at the statistical significance level of
0.05. Moreover, they had lower blood sugar levels than before the experiment and lower than
the levels of those in the control group at statistical significance level of 0.05.

4) The results of the evaluation of the quality of the model, following the views of
the diabetic patients, revealed that, overall, the quality was at a high level, The activities with
the highest levels of quality were skill creation through practice to make medicine and food
with herbs and increasing knowledge through lectures by knowledgeable individuals and the
use of media.
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