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ABSTRACT

The objectives of this research were to 1) study the empowerment and
good membership behavior of schools, 2) compare the empowerment in the schools
and the good membership behavior of the schools classified by experience and school
sizels, and 3) study the relationship between the empowerment and good membership
behavior of the schools under the Phra Nakhon Si Ayutthaya Primary Educational Service
Area Office. The sample used in this study consisted of teachers working under the
Phra Nakhon Si Ayutthaya Primary Education Service Area Office. The sample size was
obtained using Krejcie and Morgan’s table. There were 336 respondents which were
selected by stratified sampling. The research tool was a five-level rating scale
questionnaire with a reliability level of 0.98. The statistics used for data analysis were
percentage, mean, standard deviation, One-Way ANOVA and Pearson's product moment
comelation coefficient.

The research findings were as follows:

1) The empowerment of the school administrators, was, overall at a high
level. The highest mean was for clarification of responsibilities, followed by
delegation of authority and data feedback The lowest mean was for training and
development. Good membership behavior of the teachers in the schools, was also,
overall at a high level. The highest mean was for toleration, followed by helpful ness and
consideration. The least was for collaborative behavior.

2) The comparisons of the empowerment for the school administrators
and the good membership behavior of the schools classified by experience, at a
statistical significance level of 0.05, and by school size revealed that there were no
significant differences in the empowerment in the view of the teachers. The good
membership behavior of the schools classified by experience, at the statistical



significance level of 0.05, and by school size also revealed that there were no
significant differences in the good membership behavior in the view of the teachers.

3) The relationship between the empowerment and the good membership
behavior of schools had a high positive correlation at the statistical significance level of
0.05. The correlation coefficient was 0.75.

Keywords: Empowerment, Organizational Citizenship Behavior
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ABSTRACT

The purpose of this research was: 1) to study the factors affecting the critical
thinking of chief executives of nursing educational institutions, 2) to develop critical
thinking indicators of the chief executives of nursing educational institutions, 3) to examine
the structural validity of the critical thinking indicators of the chief executives of nursing
educational institutions with empirical data. This was a research and development type
study using a research process that combined both quantitative and qualitative
methods. This study consisted of three stages as following: Stage 1; Study the factors
and indicators affecting the critical thinking of the chief executives of nursing educational
institutions by analyzing relevant documents. The research instruments for this part of
the study were the records from the literature review, interviews with six experts, and
a semi-structured interview form. The data were analyzed by using content analysis.
Stage 2; Develop critical thinking indicators of the chief executives of nursing
educational institutions. The critical thinking indicators of the executives of nursing
educational institutions were studied by synthesizing the data from stage 1 and
determinating what the critical thinking indicators of the chief executives of nursing
educational institutions were by using the focus group technique. The instruments
used in this part of the research were group discussion papers and group discussion
logs. The data analysis was done by content analysis. Stage 3; Check the structural
validity of the critical thinking indicators of the chief executives of nursing educational
institutions with the empirical data. The sample consisted of 341 chief executives of
nursing educational institutions. The research instrument was a Five-level rating scale
questionnaire about the appropriateness of the critical thinking indicators of the chief
executives of nursing educational institutions with a reliability of 0.978. The statistics
used in the data analysis were frequency, percentage, mean, standard deviation, KMO
value index, Bartlett's statistical value test, and Chi-Square test statistic. A second
confirmatory factor analysis was used to test the consistency of the structural model
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of the critical thinking indicators of the chief executives of nursing educational
institutions.

The research findings were:

1. The results of the study of the factors affecting the critical thinking of the
chief executives of nursing educational institutions from the synthesis of related
documents revealed that there were five factors of critical thinking of the chief executives
of nursing educational institutions: 1) the ability to identify basic agreements, 2) deductive
potential, 3) the ability to interpret, 4) the ability to evaluate arguments, and 5) the
inductive factor, respectively. The results of the interviews with the experts, of the
conceptual framework and of the critical thinking indicators of the chief executives of nursing
educational institutions showed that there were five factors of critical thinking of the
chief executives of nursing educational institutions: Ability to identify basic agreements,
deductive potential, ability to interpret, ability to evaluate arguments and inductive
capabilities. A total of 55 indicators were identified for the factors. The ability to identify
initial agreements was identified by 11 indicators. The factor of deductive potential had
seven indicators, and the indicator of the ability to interpret had 12 indicators. The ability
to evaluate arguments had 16 indicators, and the inductive factor had nine of them.

2. The results of the development of the critical thinking indicators of the chief
executives of nursing educational institutions showed that their critical thinking
indicators consisted of five factors and 48 indicators. 1) The ability factor to identify
initial agreements had 10 indicators, 2) the deductive potential factor had eight
indicators, 3) the interpretation factor had 11 indicators, 4) The factor of argumentative
ability had 11 indicators, and 5) the inductive factor had eight indicators.

3. The results of the structural validity of the critical thinking indicators of the
chief executives of nursing educational institutions, arrived at using the empirical data,
showed that the model was validated by several indicators: z* was 253.595, df had a
value of 639, p-value was 1.000, CFl had a value of 1.000, TLI had a value of 1.159,
RMSEA had a value of 0.000, SRMR was 0.020, and the value 22/df was 0.397. To sum
up, the structural equation model of the critical thinking indicators of the chief
executives of nursing educational institutions, in the second order confirmatory factor
analysis, was validated and had a good fit with the empirical data, at a high level. This
means that the constructs and all of the indicators in the model were important, and

were related to each other. N o
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ABSTRACT

This research used the mixed methods involving quantitative research and
qualitative research as a dominant-less dominant design. The purpose was to:
(1) create and develop an Innovative organization model for logistics industry
organizations, (2) study the influence of the variables in the innovative organization
model for logistics Industry organizations, and (3) examine the goodness of fit of the
innovative organization model for logistics Industry organizations. with empirical data.
The sample used in this research was drawn from 440 entrepreneurs in the logistics
business in the Bangkok Metropolitan region using the multi-stage random sampling
method. The data were collected with a questionnaire with a rellability of 0.98
during the period of October-December 2017. In total 415 questionnaires were
returned, representing a response rate of 94 percent. The sample for the qualitative
research was selected by purposive sampling. In-depth interviews and focus group
discussions were conducted. The data were analyzed using technical analysis and
the structural equation model.

The research findings were as follows:

1. The development of the innovative organization model for the logistics
industry organizations included five core elements: which included four core elements from
the literature review. They were as follows: (1) leadership, (2) job satisfaction,
(3) innovative organization, (4) performance, and one core element came from the
in-depth interviews, (5) logistics competitive advantage.

2. The study of the effects of the factors revealed that they had the
strongest influence on performance such as job satisfaction with a value of 0.88. The
next factors with the most influence were: leadership at 0.78, logistics competitive
advantage at 0.48 and innovative organization at 0.06, at the significance level of 0.05.

3. The innovative organization model for the logistics industry organizations
was consistent with the empirical data based on a harmonized index of accepted



a8 q

criteria, considering the values of the %2 = 5356, df = 61, p = 0.74,

X>/df = 0.87, CFl = 1.00, GFl = 0.99, AGFI = 0.95, RMSEA = 0.00, SRMR = 0.01. The
results of the focus group discussions revealed that the participants expressed the
same ideas concerning the organizational innovation model for the logistics industry.
The researcher has developed a good model which can be used in practice.

Keywords: Innovative Organization, Business Organization, Logistics Industry
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DEVELOPMENT OF ENVIRONMENTAL LEARNING MANAGEMENT
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ABSTRACT

The objectives of this research were to 1) study the problems and needs of
environmental learning management based on the Sufficiency Economy Philosophy
of agri-nature networks, 2) study the guidelines for environmental learning management
based on the Sufficiency Economy Philosophy of agri-nature networks, 3) develop a model
of environmental learning management based on the Sufficiency Economy Philosophy
of agri-nature networks, and 4) study the effects of the environmental learning management
model on the knowledge, attitude and practice of students before and after applying
the model. The knowledge, attitude and practice based on personal factors after
using the model, were compared. This study was a research and development type
of study involving mixed methods. It consisted of 4 phases as follows. Phase 1; study
the problems and needs for environmental learning management based on the
Sufficiency Economy Philosophy. The key informants were executives, guest speakers,
staff and community leaders from 5 agri-nature network centers. There were 10
people from each center for a total of 50 people selected by purposive sampling. The
research tool was in-depth interviews, and the data were analyzed by content
analysis. Phase 2; study the guidelines for environmental learning management.
The key informants were executives and staff from 5 centers, 2 people from each
center for a total of 10 people. The tool was in-depth interviews and the data were
analyzed by content analysis. Phase 3; develop a draft of a learning management model
using focus group discussions with 12 executives, officers and community leaders.
The model was then evaluated by 5 experts. The tools were set issues for focus group
discussions and model quality assessment. Then, the model was improved and tested with
39 undergraduate students from the Institute of physical education, Banekok cam pus.
They participated voluntarily at Bhumirak Dhamachart center, Nakhon Nayok. Phase
4 study the effects of the learning management model. The sample was the same
group as in phase 3. The tools were a knowledge test with a discrimination power
between 0.33 - 0.80, a reliability of 0.94, an attitude questionnaire with a reliability
of 0.90 and a practice questionnaire with a reliability of 0.91. The data were analyzed by
content analysis, percentage, mean, standard deviation and t-test.

The results revealed that:

1. The problems of leaming management of agri-nature networks were: 1) limited
area, 2)no direct curriculum to develop students, 3) learning activities focused on
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lectures and practices, 4) lack of knowledge packages or variety of media, 5) limited number
of guest speakers, and 6) lack of technical assessment. The needs for the aspect of
place consisted of the need for the development of a new area in accordance with
the principle of “Kook Nong Na Model” complying with socio-geography and self-
reliance. The curriculum required a course aimed at teaching sufficiency economy and
sustainable environment. Learning activities should be practiced with experiments to find
new innovative equipment and learning materials. The information signs and training kits
with the media needed to be improved. Additional speakers were needed to add to
the pool of expert speakers specialized on the environment. Evaluations were needed
to assess and enhance the evaluation capacity of the staff.

2. The guidelines for the environmental learning management based on
the Sufficiency Economy Philosophy of agri-nature networks were: 1) the learning
curriculum should be a 3 - 5 day training course, and the content should be enhanced to
ensure that the knowledge of sustainable environmental management is integrated with
the philosophy of sufficiency economy focused on developing local people to manage
land, water and forest, 2) the leaming activities should provide real knowledge training
with schedules including lectures in the morning, implementation in the afternoon,
as well as conclusions and knowledge exchange in the evening, 3) multi-media and
knowledge bases should be applied, including environmental trainers to support
sufficiency economy, and 4) evaluation should be both quantitative and participatory.
Monitoring the ability of students should be done to lead the philosophy of
sufficiency economy every 3 months, up to a year.

3. The development of the environmental learning management model based
on the Sufficiency Economy Philosophy of agri-nature networks was composed of:
1) the model’s principles integrated sustainable environmental knowledge into the
philosophy of sufficiency economy in order to create students who can lead to self-
reliance, 2) the operations of the center of agri-nature networks were managed by
teaching, implementing and practicing with schedules including lectures in the morning,
implementation in the afternoon, and conclusions and knowledge exchange in the
evening for 3 days of intensive training, 3) there were 9 bases of learning with guest
lecturers and media, namely, man of soil conservation, man of forest conservation,
man of water conservation, man of rice conservation, man of energy conservation,
man of health, man of alternative energy, man of self-reliance and man on earth,
and 4) the evaluation was composed of both quantitative and participatory assessments
of knowledge, attitudes and practices in each of the bases, with follow-ups on the role of
the core leaders in sufficiency economy with sustainable environment. The evaluation
results by the experts were found to be applicable (I0C = 0.92)

4. The results of using the environmental learning management model based
on the Sufficiency Economy Philosophy of agri-nature networks, revealed that the
students had higher levels of knowledge, attitude and practice after learning. In addition,
it was found that the differences were statistically signiﬁcant-@;",}%u%qg g}%\é%h 1};‘}35;55

comparisons done by personal factors showed that gender produce%zaiatﬁtudes

at the 0.05 level of significance. R

PP ﬁs XK m’&gnm
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